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One of the most important pillar of the Tischner European University's strategy is the strategy 

of modernisation and internationalisation. The TEU chooses its partners very carefully 

through a research  providing general information, an institution strategy, an academic 

profile, lists of faculties, courses etc. Usually agreements are signed with institutions: which 

has been already visited by our students or staff within other projects, or which 

representatives visited the TEU. The most important is bilateral contact between the 

international departments' staff which makes the final decision on the basis of an institution's 

strategy and discussion with an institution's representative who signs the agreement. 

While choosing the geographical area, the University takes often into consideration the 

students', staff and labour market suggestions. In the near future, the TEU plans to start or 

develop cooperation with Chinese, Turkish, Ukrainian, Scandinavian and Spanish-speaking 

countries.  

The most important objectives of the TEU international strategy are:  

- developing cooperation with carefully chosen partners which will provide intensive and 

fruitful mobility 

- improving the quality of information campaign and recruitment, and promoting international 

activities through different communication channels 

- supporting mobility especially through manuals addressed to specified groups of students, 

a mentoring programme, highlighting good practices of former participants 

- stimulating continuous learning of our staff and exchange of good practice within HEIs, 

through the organisation of training periods abroad 

- recognition of results of students and staff: as regards students, on the basis of a Transcript 

of Records/a traineeship certificate - recognising the credits gained abroad as an integral 

part of a student's degree programmes and presenting any mobility activity abroad in the 

relevant part of the Diploma Supplement; as regards incoming students - the TEU keeps 

records of the mobile participants' academic achievements, providing information whenever 

requested, and provides the sending institution and the mobile student with a Transcript of 

Records; as regards staff - assessing a participant's report including the detailed 

presentation of the mobility, made on the basis of the Individual Teaching/Work Programmes 

and recognising involvement in mobility activities in a staff annual evaluation 



- developing courses and enlarging library resources in foreign languages 

- searching for opportunities of exchange in the new fields of study developed at the TEU 

- establishing closer relationships with enterprises, in order to open the opportunities for 

placements to our students, to adapt our curriculum to the demands of the international 

labour market, and to develop methods and content for teaching entrepreneurial skills. This 

aim can be achieved through e.g. the traineeship programme for students and through visits 

of the staff from enterprises which will deliver training courses or workshops at the TEU 

oriented towards real case approach and addressed to a specified group of students 

- making sure not to favour any gender, ethnic or social group (e.g. the system of 

scholarships allows students from less affluent backgrounds to take up studies at the TEU; 

best students are granted reduction in tuition fee during the study abroad period).  

The priority for the following 5 years will be to develop double/multiple/joint programme with 

at least two of our partners from participating and/or non-participating countries, with the 

perspective of developing it further within the framework of the Erasmus Mundus 

programme.  

The target groups of the TEU's mobility activities are students at Bachelor and Master levels 

for studies and/or traineeships in enterprises (between participating countries, and to and 

from non-participating countries), academic and non-academic staff to teach and/or to be 

trained (within HEIs or to other relevant organisations in participating and non-participating 

countries), and staff from enterprises to deliver training courses or workshops at the TEU 

oriented towards real case approach. 

 

 


